


blacknewsdigest __....2 


WEEK OF DECEMBER 29, 1980 
IN THIS ISSUE: 


NUMBER OF BLACK WOMEN IN CLERICAL JOBS INCREASES 
SHARPLY OVER DECADE, BLS DATABOOK REPORTS 


CLEVELAND SAVINGS AND LOAN, 
LABOR DEPARTMENT SIGN EEO AGREEMENT 


HISPANIC WOMEN'S .CONFERENCE GUIDE 
CAN BE VALUABLE TOOL FOR OTHER GROUPS 


SHA TO ISSUE NEW COTTON DUST 
RESPIRATOR POLICY 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





blacknewsdigest __....2 


WEEK OF DECEMBER 29, 1980 
IN THIS ISSUE: 


NUMBER OF BLACK WOMEN IN CLERICAL JOBS INCREASES 
SHARPLY OVER DECADE, BLS DATABOOK REPORTS 


CLEVELAND SAVINGS AND LOAN, 
LABOR DEPARTMENT SIGN EEO AGREEMENT 


HISPANIC WOMEN'S .CONFERENCE GUIDE 
CAN BE VALUABLE TOOL FOR OTHER GROUPS 


SHA TO ISSUE NEW COTTON DUST 
RESPIRATOR POLICY 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through regional 


ities across the country 


offices located in major 
If you want a local angle on a news ¢ 


feature story provided 


through this service--or have a direct news ‘nquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions 


Region I.. ....Jdohn M. Chavez Region VI- 
Room 1001-B 

Connecticut JFK Federal Blda. Arkansas 

Maine Boston, Mass. 02203 Louisiana 


Massachusetts 617-223-6767 New Mexico 


New Hampshire Ok] ahoma 

Rhode Island Texas 

Vermont 

Renion Ii Edward I. Weintraub Region VII 

Room 3580 

New Jersey 1515 Broadway lowa 

New York New York, N.Y. 10036 Kansas 
serto Rico 212-944-3435 Missouri 
“ain Islands Nebraska 


Recion III .John P. Hord Region VIII 
Room 2460 

delaware 3535 Market St Colorado 

District of Philadelphia, Pa 19104 Montana 

Columbia 215-596-1139 North Dakota 

Maryland South Dakota 

Pennsylvania Utah 

Virainia Wyoming 

West Virainia 

Pemten FV. vscansus Frances Ridgwzy Region IX....... 
Room 317 

Alavama 1371 Peachtree St., N.E. Arizona 

Florida Atlanta, Ga 3030S California 

Georgia 404-881-4495 Hawa ii 

Mississippi Nevada 

Nerth Carolina 

South Carolina 

Tennessee 

Kentucky 

Region V.........- John D. Mellott Region X.......... 
Room 772 

lllinois 230 S. Dearborn St Alaska 

Indiana Chicago, 111. 60604 Idaho 

Michigan 312-353-6976 Oregon 

Minnesota Washington 

sio 


sconsin 


-Les Gaddie 


Raom 220 

555 Griffin Sq. Bldo 
Griffin and Young Sts. 
Dallas, Texas 75202 


214-767-4776 


Patrick A. Hand 
Room 2509 
Federal fice Bldg. 


911 Wainut St. 
Kansas City, Mo 61406 
816-374-548) 


-Ernest E. Sanchez 


Room 1468 

Federal Bldg. 

1961 Stout St. 
Denver, Colc 80294 
303-837 -4235 


.Joe B. Kirkbride 


Room 10007 

Federal Bldg. 

450 So"den Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


....dack Strickland 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
700-442-7620 








Week of December 29, 1980 


NUMBER OF BLACK WOMEN IN CLERICAL JOBS INCREASES 
SHARPLY OVER DECADE, BLS DATABOOK REPORTS 


WASHINGTON -- The proportion of black women in white-collar work increased 
sharply over the decade as many of the younger, better-educated women found jobs in 
clerical occupations, according to a publication of the U.S. Department of Labor's 
Bureau of Labor Statistics. 

In Marcn 1979, nearly 35 percent of black women were in service occupations, a 
sharp decline from the 48.4 percent rate in 1970. 

The number of black women in clerical jobs increased to 28.8 percent in 
March 1979, compared to 18.9 percent at the beginning of the decade. 

In the service-related occupations, the most significant decline was among 
private household workers, falling from 19.4 percent in 1970 to 8.0 percent in 
March 1979. 

These are some of the highlights reported in “Perspectives on Working Women: 

A Databook." 

Trends in the role of women in the labor force are featured in the 100 tables 
of the databook which also contains information on women's marital and family status, 
school enrollment, education, earnings and income, race and Hispanic origin, and 
other selected topics. 

For example, in Part VI, "Race and Hispanic Origin," it is noted that during 
the 1970s, the labor force participation rate for white women grew much more rapidly 
than for black women so that by the close of the decade there was little difference 
between their overall participation rates--about 5] and 54 percent, respectively 
for white and black women. 

Althougn the rate for Hispanic women was somewhat lower than for either blacks 
or whites, it has also advanced, reaching 47 percent in 1979. 

Black women working year round, full time had median annual earnings of $8,837 
in 1978. The earnings for white women was $9,540 and for Hispanic women $8,115. 


-more- 
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The databook also shows that the median annual earnings in 1978 for black men 
was $12,498, compared to $16,184 for white men and $11,841 for Hispanic men. 

According to March 1979 data, bleck women in the labor force had achieved a 
median of 12.4 years of education, compared to 12.6 for whites and 12.2 for Hispanics. 

Among men, blacks had a 12.2 year median, compared to 12.7 for whites and 11.5 
for Hispanics. 

Sixty-six percent of black women in the labor force had completed four years 
of high school, compared to 79 percent of whites and 57 percent of Hispanics. 

Among men in the labor force, 58 percent of black men had completed 4 years or 
more of high school compared with 75 percent of white and 47 percent of Hispanics. 

In announcing the new publication, Commissioner of Labor Statistics 
Janet L. Norwood pointed out that the databook is designed to serve as a general 
resource for everyone interested in the role of women in the U.S. economy. 

The databook notes that the extraordinary increase in women's labor force 
activity that characterized the 1970s continued unabated through practically all of 
1979. 

Nearly 12 million more women were in the labor force in 1979 than in 1970 and 
these women accounted for about 60 percent of the gain in the labor force. 

Other highlights report that: 

--2 out of every 3 women 25 to 54 years old are in today's labor force; 

--nearly 45 million women--more than half of all women 16 and over--are working 
or looking for work; 

--women make up 43 percent of the work force, compared with 32 percent 25 years 
ago; 

--the number of children whose mothers worked or looked for work rose dramatically 


during the past decade, reaching 30.7 million by 1980. 


-more- 
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Copies of “Perspectives on Working Women: A Databook," Bulletin 2080, are 
for sale for $4.50 by the Superintendent of Documents, U.S. Government Printing 
Office, Washington, D.C. 20402, GPO Bookstores. and BLS Regional Offices (listed 
below). 


BLS REGIONAL OFFICES 


1603 Federal Bldg. 1515 Broadway, Suite 3400 
Boston, Mass. 02203 New York, N.Y. 10036 

P.0. Box 13309 1371 Peachtree Street, N.E. 
Philadelphia, Pa. 19101 Atlanta, Ga. 30309 

230 South Dearborn Street 555 Griffin Sq. Bldg. 

Chicago, Illinois 60604 Dallas, Texas 75202 

911 Walnut Street 450 Golden Gate Ave., Box 36017 
Kansas City, Mo. 64106 San Francisco, Calif. 94102 


(Make checks or money orders payable to the Superintendent of Documents.) 


### 
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CLEVELAND SAVINGS AND LOAN, 
LABOR DEPARTMENT SIGN EEO AGREEMENT 


WASHINGTON -- Continental Federal Savings and Loan Association of Cieveland 
and the U.S. Labor Department have signed an equal employment opportunity agreement, 
including unique affirmative action steps for women and minorities, Assistant 
Secretary of Labor Donald Elisburg and Continental Federal Association's President 


William C. Buhrow announced. 


Included are job development and training provisions which allow for 
scholarships and tuition refunds for professional and management positions. 

“Continental Federal is pleased to provide to its employees the benefits of 
this far-sighted approach to employee development," said Buhrow. 

Elisburg said that “we hope the institution's commitment to affirmative 
action will set a precedent for other financial employers doing government 
business. 

He added that “the settlement, the first between a savings and loan 
institution and the department's Office of Federal Contract Compliance Programs 
(OFCCP), includes more than $400,000 in training efforts, job development and 
back pay.” 

The settlement resolves issues raised by OFCCP in an investigation of 

ontinental Federal Association's employment practices, bequn in 1979. 

In entering the agreement with OFCCP, however, the savings and loan 
institution denies any wrongdoing. 

OrccP, part of the Employment Standards Administration, enforces equal 
employment opportunity and affirmative action requirements for firms doing 


government business. 


e 2 2 
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HISPANIC WOMEN'S CONFERENCE GUIDE 
CAN BE VALUABLE TOOL FOR OTHER GROUPS 

WASHINGTON -- A guide for planning and implementing community-based conferences 
for Hispanic women to increase their awareness of job options has been issued by the 
Women's Bureau of the U.S. Department af Labor. 

Although tailored for Hispanic women, the 39-page publication discusses various 
topics which other minority and nonminority women's organizations can adapt for 
their particular needs. 

Among the topics discussed are: planning the conference, preparing the workplan, 
and supporting the program. 


There is also a section on conference evaluation and follow-up. Appendices 


contain samples of press releases, new articles and other publicity materials needed 


for the conference. 

The guide, “Adelante, Mujer Hispana: A Conference Model for Hispanic Women," 
is based on an education and employment conference held in Denver, Colo., by the 
regional office of the Women's Bureau there. It was prepared in response to 
requests from organizations for information and assistance in conducting similar 
conferences around the country. Part of the text is in Spanish. 

Women's Bureau Director Alexis Herman said the Denver conference had a 
"significant impact" on the 1,000 Hispanic women who participated. She also noted 
that such educational and training workshops, seminars and consultations are needed 
to develop a greater awareness of job, educational, and training opportunities 
available to women today. 

Single, free copies of the conference model are available from the Women's Bureau, 
U.S. Department of Labor, Washington, D.C. 20210, Attention: Helen Davis. A 
self-addressed label will expedite handling of requests. 


# # # 
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OSHA TO ISSUE NEW COTTON DUST 
RESPIRATOR POLICY 

WASHINGTON -- Workers exposed to cotton dust must now wear respirators only 
for as many hours each day as is required to. keep their exposure within federal 
limits, according to a new policy established by the U.S. Department of Labor's 
Occupational Safety and Health Administration. 

The new policy came about as a result of meetings between OSHA officials, 
representatives of the National Institute for Occupational Safety and Health 
(of the Department of Health and Human Services), and of labor and industry. 

The meetings took place during a 75-day administrative stay by OSHA of the 
respirator provision of its cotton dust standard. The 75-day period ended Dec. 5. 
The stay became necessary after it became clear that there was widespread 
misunderstanding in the textile industry of how an effective respirator program 
should work. Agency officials believed that many workers were being burdened with 
unnecessary respirator wear while others were not being fully protected against 
the dangers of cotton dust. 

The policy, which was scheduled for publication in the Dec. 19 Federal 
Register, essentially states that workers need wear a respirator only to the 
extent that is necessary to keep their total daily exposure below permissible 


levels. "In many cases, this means workers may need to wear a respirator only 


for part of a work day depending on the protection offered by the respirator and 


on cotton dusts levels," explained Dr. Eula Bingham, assistant secretary of labor 


who heads OSHA. 
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“For example, a worker might need a respirator for only four hours, 
cutting exposure in half during that time, and could then breathe higher levels 
for the balance of the day, since the level is expressed as a daily eight-hour 
average," she added. 

Dr. Bingham noted that the agency is extending the 75-day stay for 30 days 
to give employers and employees a chance to become familiar with the new policy, 
to conduct necessary training and orientation, and generally to become ready 
to implement the new policy. Also, by the end of January, she said, the agency 
will have completed an information poster, booklets and a slide show on cotton dust 
hazards that will help in explaining the cotton dust standard and its provisions. 

"Respirators are not the solution to the dangers posed by cotton dust," 
noted Dr. Bingham, “and OSHA's cotton dust standard requires employers to make 
respirator wear unnecessary by 1984 by cleaning up the air in their plants. But 
until that goal is achieved, respirators currently offer the best alternative pro- 
tection. Our revised policy on respirator wear will make that protection less 
of a burden on workers." 

The OSHA cotton dust standard provides employers until March 27, 1984, to 
institute fully effective engineering and work practice controls. Permissible 
limits of cotton dust (effective March 27, 1980) are: 200 micrograms of lint-free 
respirable cotton dust per cubic meter of air averaged over an eight-hour 


work day for yarn manufacturing processes (200 ug/m3); 500 ug/m> for non-textile 


industries; and 750 ug/m? for slashing and weaving. (Effective July 25, 1980, 


based on a court decision, the agency stayed application of the cotton dust 


standard to the cotton classing and warehousing industries. ) 


OSHA cautioned that the respirator policy developed for cotton dust hazards 
cannot be authomatically extended to exposure to other harmful substances. In 
some cases, OSHA standards prescribe ceiling limits above which employees may not 
be exposed with or without respirators for whatever time period. In other cases, 
particularly in carcinogen standards, the aim of OSHA standards is "the lowest 
feasible level" of exposure. To permit workers to be exposed to carcinogen 
levels above these limits, even though their daily average exposure meets the 
Standard, would be hazardous and inconsistent with sound public health policies. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first full employment act was passed in 1946, calling for the federal 
government to maintain maximum employment and purchasing power, according to the 


U.S. Department of Labor publication, “Labor Firsts In America." 


# # # 


The Fair Employment Practice Commission of 1941 was the first federal activity 
to promote fair employment practices and sought to eliminate discrimination in hiring 
in the defense industry, according to "Labor Firsts In America", a publication of the 


U.S. Department of Labor. 


# # # 


The Federal Children's Bureau was established in 1912 within the Department of 
Commerce and Labor and became a part of the Department of Labor in 1913, according to 


the U.S. Department of Labor publication, "Labor First In America". 


# # # 
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